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APPLICATION FOR EMPLOYMENT 

FAITH CHILD CARE AND NURSERY SCHOOL  
 

 

 

 

Name_____________________________________________________ Date  

 

Address________________________________________________________ Zip____________ 

 

Telephone_____________________ E-mail   

 

For which position are you applying?   

 

Are you interested in full-time or part-time? __________________________________________ 

 

What days/hours are you available to work? __________________________________________ 

 

What are your views and/or ideas about a Christian early childhood program? _______________ 

 

  

 

_____________________________________________________________________________ 

 

Could you attend occasional staff meetings, courses, seminars, or in-service training, related to 

this position, on nights or weekends, in addition to weekdays?    Y or N  

 

Please list any volunteer work, special interests, hobbies, or favorite activities. 

______________________________________________________________________________ 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

Which experience/activity has impacted your life most positively?   

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

 (continued on back) 
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Work References: (Please list the names of two people, with at least one a supervisor or co-worker, and 

persons other than relatives or friends, who know you and your work experience.) 

 

      Name                              Address                    Occupation                     Relationship 

 

1.  ___________________________________________________________________________ 

E-mail address _____________________________  _______ Phone _________________ 

2.  ___________________________________________________________________________ 

E-mail address _______________________  _____________ Phone _________________ 

 

Please write a brief statement relating to your philosophy of how children learn and how you 

would hope to impact children in a positive way: 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

Additional Comments: 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

 

All new employees will be fingerprinted, child abuse cleared and must complete a criminal 

history review and provide proof of education as part of the application process and prior to 

commencing employment.  Please include resume with application and send to:  

Faith Child Care and Nursery School at dvanauken@fccnschildcare.com 

                 

I, the undersigned, understand that applicants will be screened as indicated above and 

certify that the above information is truthful and correct to the best of my knowledge. 

 

Applicant’s Signature: _______________________________________ Date: _______________ 
 
FCCNS upholds the policy that it does not discriminate against any employee or prospective employee in hiring or in terms, conditions, or 

privileges of employment because of that person’s age, race, sex, color, national origin or ancestry, creed, marital status, or disability (where not 

prohibiting the performance of that employee’s job in a reasonable manner), and that it complies with all applicable laws with respect to 
discrimination based on arrest or conviction record. 

 


